
Turning Challenges into Job Search Success 

Introduction 

Many international students face challenges when looking for work in Canada. This is normal, 

especially for students who are new to the Canadian job market, new to North Bay, or still 

learning what employers expect. 

A barrier does not mean you cannot succeed. A barrier simply shows where you may need more 

information, more preparation, more practice, or the right support. Some barriers are related to 

experience or references. Others are related to resumes, interviews, communication, 

transportation, scheduling, work eligibility, or confidence. 

This section is designed to help students recognize common job-search barriers and understand 

practical ways to respond to them. The goal is not to make the job search feel easy. The goal is to 

make it clearer, more organized, and more manageable. 

 

Barriers Are Normal 

Most international students face barriers when looking for work, especially if they are new to the 

Canadian job market. These barriers can feel frustrating, but they are also common and can often 

be addressed with planning, support, and practice. 

One common barrier is limited local work experience. A student may have strong experience 

from another country, but Canadian employers may not fully understand that experience or may 

not know how it connects to the local workplace. This does not mean the experience has no 

value. It means students may need to explain it clearly and build local experience where possible. 

Another common barrier is having few Canadian references. References help employers 

confirm that an applicant is reliable, professional, and ready for the workplace. If a student is 

new to Canada, they may not yet have supervisors, instructors, or community contacts who can 

speak to their work habits. 

Students may also face unfamiliar resume or interview expectations. Resume formats, cover 

letter expectations, interview styles, and follow-up norms may be different from what students 

have experienced before. This can make the process feel unclear. 

There may also be uncertainty about work eligibility. International students need to understand 

whether they are allowed to work, how many hours they may work, and what conditions apply to 

their study permit. This should be checked before accepting work. 



A limited professional network can also make job searching harder. Students who are new to 

the community may not yet know local employers, staff, instructors, community organizations, 

or other people who can share useful information. 

Practical barriers also matter. Transportation and scheduling challenges can affect whether a 

job is realistic. A student may find a job posting that looks suitable, but the workplace may be 

difficult to reach, or the schedule may conflict with classes. 

Finally, students may experience lack of confidence when speaking with employers. This can 

happen even when a student has skills and experience. Confidence often improves with 

preparation, practice, and clearer understanding of what employers are asking for. 

Key point: 
Barriers do not mean you cannot succeed. They show where additional support, information, 

practice, or new strategies can help. 

 

Job Experience in Canada and Limited References 

Many students have experience but may not yet have experience that is familiar to Canadian 

employers. This is one of the most common challenges international students face. 

A student may have worked in another country, completed strong academic projects, helped in a 

family business, volunteered, or developed useful skills through life experience. However, an 

employer in Canada may still want to see evidence that the student understands local workplace 

expectations. 

Local experience can be built in several ways. 

Part-time or entry-level work can help students learn how workplaces operate in Canada. Even 

if the job is not connected to a student’s long-term career goal, it can still help build local 

references, communication skills, and workplace confidence. 

On-campus jobs can also be useful. These roles may be easier to connect with student life and 

may help students build relationships within the college. 

Co-op, placement, or field experience can provide more direct experience related to a student’s 

program. These opportunities can help students apply what they are learning and build references 

connected to their field. 

Volunteering or community involvement is also valuable. Volunteering can help students gain 

experience, meet people, practice communication, and build references. It can also help students 

become more familiar with the local community. 



Class projects connected to real workplace skills can also matter. If a project involved 

teamwork, research, communication, leadership, technical skills, or problem-solving, it may be 

useful when explaining transferable skills to an employer. 

Workshops, certifications, or short training can help students build confidence and show 

preparation. Some jobs may value training such as First Aid, CPR, Food Handler certification, 

safety training, or other short courses. 

Students can also build references through instructors, supervisors, or community contacts. A 

reference does not always have to come from a paid job. A strong reference is someone who can 

speak honestly about your reliability, professionalism, communication, and work habits. 

The important point is that local experience does not have to be the final career destination. It 

can be a step toward building trust with employers. 

Key point: 
Local experience does not have to be your final career job. It can be a first step that helps 

employers understand your skills, reliability, and workplace readiness. 

 

Taking Advantage of Support Early 

Support works best when students use it before they feel stuck or urgently need a job. Many 

students wait until the job search becomes stressful before asking for help. At that point, the 

situation may already feel urgent, and the student may have less time to adjust their approach. 

Using support early can help students avoid common mistakes and build a stronger plan. 

One important area is work eligibility. Students should check work eligibility questions before 

accepting work. If there is uncertainty about whether you can work, how many hours you can 

work, or what conditions apply to your study permit, ask for support before making decisions. 

Students can also use support to research questions about an employer or job. If something in 

a job posting is unclear, or if a student is unsure whether a job seems realistic, safe, or 

appropriate, asking questions early can help. 

Students should also seek feedback on resumes and cover letters. A resume may seem 

complete, but it may not be focused enough for the job. Getting feedback can help students make 

applications clearer and more connected to employer expectations. 

Support can also help with interview practice. Practicing before an interview can help students 

prepare examples, organize their thoughts, and become more confident when speaking with 

employers. 



Students may also need help tracking applications and following up. Keeping records of where 

you applied, when you applied, what resume you used, and whether you received a response can 

help you notice patterns and adjust your strategy. 

If students are not getting responses, they should ask for help. It may mean their resume needs 

to be clearer, their applications need to be more targeted, or they are applying to jobs that do not 

match their availability, eligibility, or experience. 

The main lesson is to connect with support before the situation becomes urgent. 

Key point: 
Do not wait until the job search becomes stressful. Using support early can help you avoid 

common mistakes and build a stronger plan. 

 

Work Eligibility, Schedule, and Transportation 

A strong job search starts with knowing what work you can realistically accept. This is especially 

important for international students because some barriers are practical and need to be 

considered before applying. 

The first issue is work eligibility. Students should understand whether they are eligible to work 

before applying for or accepting a job. This may depend on study permit conditions, enrolment 

status, program requirements, and other immigration-related rules. 

Students should also review the conditions of their study permit. It is important to know what 

your study permit allows and what it does not allow. If you are unsure, ask for immigration-

related support before making decisions. 

Students also need to know their availability. Availability is not only about when you want to 

work. It includes your class schedule, study time, transportation, personal responsibilities, and 

how many hours you can realistically manage. 

Students should apply for jobs that match their available hours. If a job requires weekday 

mornings but you have classes during that time, the job may not be realistic. If an employer 

needs weekend availability and you can work weekends, that may be a stronger fit. 

Transportation is another major factor. Students should check transportation routes and 

commute times before applying. A job may look good, but if it is difficult to reach by bus, too 

far away, or unsafe to travel to at certain times, it may not be practical. 

Students should also consider whether the workplace is realistic to travel to consistently. Being 

able to get to the interview once is not enough. You need to be able to get to work reliably if you 

are hired. 



Planning matters. Students should not wait until they urgently need work before thinking about 

eligibility, schedule, and transportation. These practical limits shape which jobs make sense. 

Key point: 
A realistic job search considers work eligibility, class schedule, and transportation before 

applying, not after receiving an interview or job offer. 

 

Application and Resume Challenges 

A resume is not just a list of everything you have done. It should show why you are a good 

match for the job. 

One common challenge is using a resume that is too general. If the same resume is used for 

every job, it may not clearly show why the applicant fits a specific position. Employers often 

look quickly through resumes, so the most relevant information should be easy to find. 

Students should use resumes that highlight the skills they have that are directly relevant to the 

job. For example, if a job requires customer service, the resume should highlight communication, 

teamwork, problem-solving, cash handling, helping customers, or related experience. If a job 

requires physical work, the resume should show reliability, safety awareness, stamina, or related 

work experience. 

Students should usually include a cover letter when appropriate or requested. A cover letter can 

help explain why the student is interested in the job and how their experience connects to the 

role. It should not repeat the resume exactly. It should add context. 

Applications, resumes, and cover letters should stay focused on key points. Too much unrelated 

information can make it harder for the employer to see why you are a good fit. The goal is not to 

include everything. The goal is to include what matters for the job. 

When talking about experience, students should try to connect it to the job’s requirements. This 

is especially important for transferable skills. A student may not have done the exact same job 

before, but they may have used similar skills in another setting. 

Students should also use a resume format that is easy to scan, and applicant tracking system 

friendly. This usually means clear headings, simple formatting, consistent spacing, and avoiding 

overly complicated designs. 

Finally, students should thoroughly read the job description and application before applying. 

Missing instructions, sending the wrong document, or applying without checking details can 

weaken an application. 



Key point: 
If your applications are not getting responses, your resume may need to be clearer, more focused, 

and better connected to the job you are applying for. 

 

Interview and Communication Challenges 

Having experience is important, but clearly presenting yourself and your experience is equally 

valuable in an interview. An employer cannot fully understand your skills if you cannot explain 

them clearly. 

Strong interview communication begins with giving clear, concise answers that respond to the 

question. Students should listen carefully to what is being asked and answer that question 

directly. Answers should not be too short, but they should also not be unfocused or confusing. 

Using examples from your own experience is important. Instead of only saying “I am reliable” or 

“I am good with customers,” give an example that shows it. Employers often want to hear what 

you did, how you did it, and what the result was. 

Students should also explain their skills in a way that connects to the job. For example, if the job 

requires teamwork, explain a situation where teamwork mattered. If the job requires 

communication, explain how you communicated clearly in a previous role, project, or volunteer 

experience. 

Presentation also matters. Students should present themselves in a clean, well-dressed, and 

professional manner. This does not always mean formal clothing is required, but it does mean the 

student should look prepared, clean, and appropriate for the role or workplace. 

Phones should be off or away during the interview. Checking a phone during an interview can 

seem disrespectful or distracting unless there is an emergency or the interviewer has specifically 

asked you to use it. 

Confidence is useful, but it should not come across as disrespectful. A strong candidate can 

speak clearly about their strengths while still being polite, humble, and professional. 

Students should also ask thoughtful questions about the role or workplace. This shows interest 

and preparation. Good questions may be about training, schedule expectations, team structure, 

workplace responsibilities, or next steps in the hiring process. 

Interview skills can improve with practice. Students do not need to be perfect immediately. They 

should practice answering common questions, explaining their experience, and connecting their 

skills to the job. 



Key point: 
 Interview skills can improve with practice. Strong answers usually explain what you did, how 

you did it, and why it matters for the job. 

 

Example: Dressing for Interview 

How you dress for an interview can affect the employer’s first impression. Dressing well does 

not mean wearing the most expensive clothes. It means presenting yourself in a clean, 

appropriate, and professional way. 

The right interview of clothing may depend on the job. For some office, administrative, business, 

or professional roles, business casual or formal wear may be appropriate. For other roles, such as 

food service, retail, labour, or campus jobs, neat and clean clothing may be enough. The goal is 

to look like you understand the workplace and take the opportunity seriously. 

Business casual can include items such as dress pants, clean shoes, collared shirts, blouses, 

sweaters, simple jackets, or other neat clothing. Formalwear may include a suit, blazer, dress 

shirt, tie, formal blouse, dress pants, or similar clothing. 

Students should avoid clothing that looks dirty, damaged, overly casual, or distracting. They 

should also pay attention to grooming, hygiene, and overall presentation. Being well groomed 

can help show that you are prepared and professional. 

If you are unsure what to wear, it is usually better to be slightly more professional than too 

casual. You can also ask support staff, instructors, or employment services for advice before the 

interview. 

Key point: 
Dressing appropriately is one way to show respect for the interview process and signal that you 

are prepared for the workplace. 

 

What Should You Do Next? 

Before moving to the next video, search for one local job posting you might apply for and 

identify one requirement or barrier you would need to plan around. 

This exercise can help you connect the lesson to a real job-search situation. When you look at the 

posting, ask yourself: 

• Does this job match my work eligibility?  

• Does the schedule match my availability?  

• Can I travel to the workplace reliably?  



• Do I have the required skills, experience, or certifications?  

• Do I understand how to apply?  

• Would I need help preparing a resume or cover letter?  

• Would I need to practise interview answers?  

• Do I have references I could use if needed?  

The next video is How to Use the Pathways Program Effectively. That video will explain how 

students can use the program, resources, and supports to plan their next steps. 

Final takeaway: 
Most job-search barriers can be addressed more effectively when students identify them early. 

Build local experience, develop references, use support before the situation becomes urgent, plan 

around eligibility and transportation, improve applications, practice interviews, and approach the 

job search as something you can adjust over time. 
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